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Module leader
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Credit value
15
Module duration
10 weeks
Assessment
Multiple
Study location
University of Warwick main campus, Coventry

Description

Introductory description

This is an elective module available for WBS and non-WBS students. To find detailed availability
and to apply for this module, log in to my.wbs.ac.uk using your normal IT login details and apply
via the my.wbs module application system. Once you’ve secured a place on my.wbs you should
apply via your home department’s usual process, which usually takes place via eVision. Note that
you do not require the module leader’s permission to study a WBS module, so please do not
contact them to request it.

This module looks at the way different groups of people experience working life and explore the
extent to which women and minority groups (e.g., ethnic minorities, disabled people, older/
younger workers) experience disadvantage within organisations and the labour market. Various
explanations for this disadvantage will be considered, in relation to both the supply side (e.g.
human capital theory, attribution theory, and the demand side (e.g. dual labour market theory,
workplace discrimination). We will examine conceptual approaches to equality and diversity and
their implications for the way that ‘difference’ is understood and the sometimes conflicting
explanations for why different experiences occur and persist. The module also focuses on the
different approaches taken by governments and organisations to address the disadvantage
women and minority groups encounter. These steps include the introduction of equal opportunities
policies and practices, the business case for diversity, legislative remedies and the role of trade
unions. Reasons why these potential solutions have typically met with limited success will also be



discussed.

Module web page

Module aims
The specific aims of the module are to allow the student to:

-Think critically about management and business approaches which fail to reflect on the
significance for organisational processes and outcomes of the diverse, and changing,
make up of organisational members;

-Understand underpinning social concepts such as stereotyping, discrimination and
social identity and the way they operate inside and outside the workplace;

-Understand equal treatment and diversity approaches to equality both conceptually and
in terms of workplace interventions such as positive and affirmative action.

-Apply these understandings to analyse how the understandings of difference are
reproduced via both organisational processes and social institutions beyond the
workplace

This will allow students from a range of disciplines to gain an understanding of how
people's experience of work differs and how managers can ensure the fair treatment of
diverse workforces. Where appropriate (e.g. psychology, social studies, economics)
students will be able to apply their discipline-specific knowledge in the context of this
aspect of management practice.

Outline syllabus

This is an indicative module outline only to give an indication of the sort of topics that may be
covered. Actual sessions held may differ.

This module looks at the way different groups of people experience working life and explore the
extent to which women and minority groups (e.g., ethnic minorities, disabled people, older/
younger workers) experience disadvantage within organisations and the labour market. Various
explanations for this disadvantage will be considered, in relation to both the supply side (e.g.
human capital theory, attribution theory, and the demand side (e.g. dual labour market theory,
workplace discrimination). We will examine conceptual approaches to equality and diversity and
their implications for the way that ‘difference’ is understood and the

sometimes conflicting explanations for why different experiences occur and persist. The module
also focuses on the different approaches taken by governments and organisations to address the
disadvantage women and minority groups encounter. These steps include the introduction of
equal opportunities policies and practices, the business case for diversity, legislative remedies and
the role of trade unions. Reasons why these potential solutions have typically met with limited
success will also be discussed.

Learning outcomes
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By the end of the module, students should be able to:

Understand equality, diversity and inclusion both conceptually and in terms of workplace
interventions.

Understand how people's experience of work and career outcomes differ according to
gender, ethnicity, disability, age, migrant status, religion, social class and sexual identity.
Explore theoretical frameworks that are helpful to understand diverse employeesa distinct
career outcomes and experiences of work.

Understand stereotyping, discrimination and social identity and the way they operate inside
the workplace.

Critically examine approaches to achieving equality, diversity and inclusion in the workplace.
Challenge simplistic explanations of inequality in the workplace.

Critically evaluate different forms of diversity and inclusion interventions.

Indicative reading list

Reading lists can be found in Talis

Subject specific skills

Be aware of the relevant legislative requirements and of Equality bodies, their remit, approach,
and role.

Understand how social identity related disadvantages, stereotyping and discrimination plays out in
different national and cultural contexts of the UK, Europe and North America.

Transferable skills

Communication skills: summarise key arguments and evidence.

Study

Study time

Type Required

Lectures 10 sessions of 1 hour (7%)
Seminars 9 sessions of 1 hour (6%)
Online learning (independent) 10 sessions of 1 hour (7%)
Private study 49 hours (33%)
Assessment 72 hours (48%)

Total 150 hours

Private study description
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Private Study.

Costs

No further costs have been identified for this module.

Assessment

You do not need to pass all assessment components to pass the module.

Assessment group A5

Weighting  Study time
Individual Assignment 90% 65 hours
Participation 10% 7 hours

Assessment group R2
Weighting  Study time

Individual Assignment 100%

Feedback on assessment

Feedback via My.WBS.

Eligible for self-certification
Yes (extension)
No

Eligible for self-certification
Yes (extension)

Availability

Courses

Course availability information is based on the current academic year, so it may change.

This module is Optional for:

* UIBA-N20B BSc in Management
o Year 3 of N20B Management
o Year 3 of N20B Management

o Year 3 of N23K Management with Accounting

o Year 3 of N234 Management with Digital Business
o Year 3 of N235 Management with Entrepreneurship

o Year 3 of N232 Management with Finance
o Year 3 of N252 Management with Marketing

o Year 3 of N23L Management with Strategy and Organisation
* UIBA-MN3C Law and Business Four Year (Qualifying Degree)



> Year 3 of MN3C Law and Business Four Year (Qualifying Degree)
o Year 4 of MN3C Law and Business Four Year (Qualifying Degree)
* Year 3 of UIBA-N400 Undergraduate Accounting and Finance
» UIBA-N404 Undergraduate Accounting and Finance (with Foundation Year and
Placement/Undergraduate Partnership Programme)
> Year 5 of NAN7 Accounting and Finance (Foundation Year and Intercalated)
o Year 5 of N404 Accounting and Finance (Foundation Year and Placement)
o Year 5 of N405 Accounting and Finance (Foundation Year and UPP)
> Year 5 of N403 Accounting and Finance (with Foundation Year)
» Year 4 of UIBA-N403 Undergraduate Accounting and Finance (with Foundation Year)
» UIBA-N401 Undergraduate Accounting and Finance (with Placement Year/Undergraduate
Partnership Programme)
o Year 4 of N401 Accounting and Finance (Placement)
o Year 4 of N402 Accounting and Finance (Undergraduate Partnership Programme)
* Year 3 of UCSA-I1N1 Undergraduate Computer Science with Business Studies
* Year 4 of UCSA-I1INA Undergraduate Computer Science with Business Studies (with
Intercalated Year)
* Year 1 of UIOA-EEU Undergraduate EU Exchange
* Year 4 of UGEA-RN21 Undergraduate German and Business Studies
* Year 3 of UIPA-L8N1 Undergraduate Global Sustainable Development and Business
* Year 4 of UIPA-L8N2 Undergraduate Global Sustainable Development and Business Studies
(with Intercalated Year)
* Year 4 of UIBA-N1RA Undergraduate International Business with French
* Year 4 of UIBA-N1RB Undergraduate International Business with German
* Year 4 of UIBA-N1RC Undergraduate International Business with Italian
* Year 4 of UIBA-N1RD Undergraduate International Business with Spanish
* UIBA-N20F Undergraduate International Management
> Year 4 of N20F International Management
o Year 4 of N20F International Management
o Year 4 of N20S International Management (with Accounting)
o Year 4 of N20T International Management (with Chinese)
o Year 4 of N20P International Management (with Entrepreneurship)
> Year 4 of N20M International Management (with Finance)
o Year 4 of N20U International Management (with French)
o Year 4 of N20L International Management (with Marketing)
> Year 4 of N20V International Management (with Spanish)
o Year 4 of N20W International Management (with Strategy and Organisation)
o Year 4 of N20N International Management with Digital Business
> Year 4 of N20E Management (with Foundation Year)
» Year 4 of N234 Management with Digital Business
* Year 3 of UIBA-MN3A Undergraduate Law and Business Studies
* UIBA-N20J Undergraduate Management (with Foundation Year and Placement
Year/Undergraduate Partnership Programme)
> Year 5 of N20J Management (Foundation Year and Placement)
> Year 5 of N20K Management (Foundation Year and UPP)
> Year 5 of N23H Management with Digital Business (with Foundation Year and



Placement Year)
o Year 5 of N23J Management with Entrepreneurship (with Foundation Year and
Placement Year)
o Year 5 of N23G Management with Finance (with Foundation Year and Placement
Year)
> Year 5 of N255 Management with Marketing (with Foundation Year and Placement
Year)
* UIBA-N20E Undergraduate Management (with Foundation Year)
> Year 4 of N20E Management (with Foundation Year)
o Year 4 of N23N Management with Accounting (with Foundation Year and Placement
Year)
o Year 4 of N23M Management with Accounting (with Foundation Year)
o Year 4 of N23E Management with Digital Business (with Foundation Year)
o Year 4 of N23F Management with Entrepreneurship (with Foundation Year)
o Year 4 of N23D Management with Finance (with Foundation Year)
o Year 4 of N252 Management with Marketing
o Year 4 of N254 Management with Marketing (with Foundation Year)
o Year 4 of N23P Management with Strategy and Organisation (with Foundation Year)
* UIBA-N20C Undergraduate Management (with Placement Year/Undergraduate Partnership
Programme)
> Year 4 of N20M International Management (with Finance)
o Year 4 of N20B Management
> Year 4 of N20D Management (Undergraduate Partnership Programme)
> Year 4 of N20C Management (with Placement Year)
o Year 4 of N20Q Management with Accounting (with Placement Year)
o Year 4 of N236 Management with Digital Business (with Placement Year)
o Year 4 of N235 Management with Entrepreneurship
> Year 4 of N237 Management with Entrepreneurship (with Placement Year)
o Year 4 of N232 Management with Finance
o Year 4 of N233 Management with Finance (with Placement Year)
> Year 4 of N253 Management with Marketing (with Placement Year)
o Year 4 of N23L Management with Strategy and Organisation
o Year 4 of N20R Management with Strategy and Organisation (with Placement Year)
* Year 3 of UMAA-G1N4 Undergraduate Mathematics with Business Studies
* Year 4 of UMAA-G1N5 Undergraduate Mathematics with Business Studies (with Intercalated
Year)
* UIOA-EOS Undergraduate Overseas Exchange
o Year 1 of UEOS Undergraduate Overseas Exchange
o Year 1 of UEOS Undergraduate Overseas Exchange
* Year 3 of UPXA-F3N1 Undergraduate Physics and Business Studies
* Year 4 of UPXA-F3ND Undergraduate Physics and Business Studies (with Intercalated
Year)
* Year 1 of UIOA-EUS Undergraduate USA Exchange



